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Year Review 

In the coming year, I’m devoting myself to important work in progress, including: 

 Voting in support of $15 minimum wage,
 Defending Minneapolis as a sanctuary city,
 Expanding civil rights protections to Section 8 renters,
 Working with residents to identify public safety and community policing priorities,
 Making Minneapolis an Autism friendly city,
 Expanding job opportunities and skills development for youth of color in our city and
 Continuing to fight bigotry and Islamophobia through legislation and awareness efforts.

I am thankful to be a part of and working on behalf of this amazing community, for all the work we accomplished to-
gether last year and all we are sure to accomplish in 2017. I hope you will join me in the spirit of unity, hope and opti-
mism, focusing on our similarities beyond  our small differences, and working toward our common goal: making Min-
neapolis a better place for everyone.  

As always, our office serves you and is open.  I  look forward to working for you. 

Happy New Year from the Sixth Ward Council Office. 2016 ended with the 
passage of a budget I am extremely proud of. We heard your concerns 
and prioritized investment in a number of community-based strategies to 
improve public safety and trust, support small businesses, and build racial 
equity in our City.  
Read on below to learn more about the exciting investments we made to 
benefit residents of our Sixth Ward. These investments are part of ongo-
ing efforts that I have actively pursued to make our community safer, 

healthier, and more connected. 

Council Member Abdi Warsame 

 

www.minneapolismn.gov/ward6 

abdi.warsame@minneapolismn.gov 
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350 S. 5th Street, Room 307 
Minneapolis, MN 55415 

Contact Ward 6 

The 2017 budget invests nearly $1 million 
for community-based strategies to im-
prove public safety. Particularly in Ward 6, 
I authored an amendment that added ad-
ditional $100,000 for similar strategies in 
the neighborhoods of Ventura Village and 
Phillips West. I believe that developing 
these strategies in collaboration with resi-
dents of our community will result in 
better outcomes. 

Community Policing 

2017: Looking Ahead and Moving Forward 

Office of Council Member Abdi Warsame 
350 S. 5th Street, Room 307 
Minneapolis, MN 55415 

This year, I supported the approval of a landmark agreement that 
will equitably address needed funding to repave City streets and 
maintain neighborhood parks far into the future. The measure 
will provide $800 million over the next 20 years.   

My support for any Park Board funding plan was contingent to 
addressing the racial equity gap in our city.  This means, prioritiz-
ing funding for parks in neighborhoods that are densely populat-
ed, growing, and containing higher-than-average concentrations 
of poverty.  

In the 6th Ward, where there is a concentration of minority 
groups, with low incomes and the largest population of children 
under the age of 18, would see significant investment in Currie 
Park in Cedar Riverside, Peavey Park in Ventura Village, and 
Matthews Park in Seward neighborhood, as well as the Phillips 
pool. These investments will provide measurable health benefits 
for our seniors and allow thousands of children of color to feel 
like first class members of this city. 

Parks and Streets 

Having a range of high-quality housing options affordable to people at all 
incomes, in every neighborhood in our city is a priority for my office.  An 

investment of $14.5 million has been allocated in the 2017 budget for affordable housing developments, in-
cluding the Naturally Occurring Affordable Housing (NOAH) strategy and additions to the Affordable Housing 
Trust Fund. Last year, I worked with my colleagues to invest in a new family housing initiative focused on devel-
oping affordable units for large families with low income. This year, an additional $1M will be invested in the 
Family Housing Initiative.  

Affordable Housing 
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On September 29, Council Member Warsame attended to the grand opening ceremony of the  Bii Gii Win, a perma-
nent, supportive housing development in South Minneapolis. that provides  stable, and valuable resources for homeless or 

near homeless adults. Developed as result of a partnership between Project for Pride in Living (PPL) and the American 
Indian community Development Corporation (AICDC),  Bii GII Wiin features 32 new housing units created with Native 
American culture in mind.  
 
Anishinabe Bii Gii Wiin, means “People Coming Home” represents a vital permanent housing resource to the homeless 
community and has an immediate and positive impact on both its residents and the neighborhood. Housing is a crucial 
step in providing stability; Anishinabe Bii Gii Wiin works with residents through a network of supportive services to pro-
vide this stability and empowerment. The City of Minneapolis was one of the funding sponsors for this significant pro-
ject. 

According to Council Member Warsame, this culturally specific permanent supportive housing program serves the Na-
tive American community who has experienced homelessness: “This is a very important step towards preserving Native 
residency and cultural ties in our neighborhood.” 

 Cedar Riverside Opportunity Center Groundbreaking:
We have been working on this vision of a center for edu-
cation and job opportunities for Cedar Riverside youth 
for nearly two years. My office along with county and
other partners raised $950.0000 to make this vision a re-
ality. This center will be a concrete way that we can meet 
our youth with clear pathways to education, employment 
and success.  

 I am proud to have co-authored the Safe and Sick time
Ordinance. With this ordinance, the City takes a critical
step in preserving and protecting safety, health and gen-
eral welfare. Paid leave creates the opportunity for fami-
ly members to both earn a living and to provide care for
their loved ones. Employees will get at least one hour of
paid leave for every 30 hours worked per year, up to 48
hours of leave unless the employer agrees to more. Em-
ployees will be able to carry up to 80 accrued hours per
year over to the next year. The measure is intended to
improve public health and safety and address racial and
ethnic inequalities in employment benefits.

 To reduce litter, waste, and the expense and environ-
mental impacts of managing plastic bags, I coauthored an
ordinance to regulate the use of plastic carryout bags in
retail establishments.

 Since I became an elected official, I have been and con-
tinue to be a strong supporter of increasing the mini-
mum wage in Minneapolis to $15/hour. On August, I co-
authored a staff direction that took a historic first step in
enacting a municipal minimum wage. This staff direction
formally begins the work of increasing the minimum
wage in Minneapolis.

 Minneapolis has a strong and thriving small business
community, yet far too often, women and minority
owned businesses miss out on city contracts for a num-
ber of reasons. Understanding these challenges, I coau-
thored the Target Market Program, a policy aimed to
making it easier for women and minority owned small
business owners  to do business with our City by leveling
the playing field so they have the ability to respond to
City contracts up to $100,000 instead of competing
against larger companies.

 I authored the Public Accommodation Anti-
Discrimination Enforcement Resolution. This resolution
allows the Minneapolis Department of Civil Rights to in-
vestigate and enforce the law but also educate business-
es about their rights and obligations to consumers as well
as educate customers about prohibitive behavior and re-
course. This resolution affirms our City’s commitment to
civil rights and ensures equity for all people in Minneap-
olis.

 I strongly believe that fighting bigotry and Islamophobia
and promoting respect and inclusiveness should be eve-
ryone’s work. The recent sharp rise in bigotry and hateful
rhetoric against Muslims has consequences that hurt not
only this community, but also our Nation. It was an honor
to partner with my council colleagues in hosting success-
ful town hall events that became an open and honest dis-
cussion about Islamophobia and how we as community
can tackle it together.

 Minneapolis formalized  Sister-City relationship with
Bosaso, Somalia during a public signing ceremony earlier
last year. This initiative, led by my office, aims to foster
relationship and formalizes ties that already exists in the
arts, culture and between people.

Addressing Discrimination 

At a time when immigrants, especially those of the Mus-
lim faith, are under vicious attack by some in America — I 
am proud to live in and represent a City that not only 
has  a vibrant Muslim community but one that values all 
of its residents. We have responded to concerns from 
members of the community about feeling less safe and 
protected and as a result I worked to repurpose $100,000 
for the Minneapolis Civil Rights Department to add a full-
time employee who will investigate and address the in-
crease on complaints of discrimination and hate crimes. 

I'm proud to be a partner for Minneapolis small businesses. To that end, I authored  a staff direction earli-
er this year to help inform, educate and empower small business owners. I also coauthored a funding 
amendment to establish a Small Business Office that will  help aspiring entrepreneurs handle the various 
rules and regulations that apply to commercial operations.  
 

This new office will review existing efforts, programs, and initiatives focused specifically on the small busi-
ness community to determine how best to align and/or reorganize small business touch points across the 
city enterprise. This four-people team will  help small businesses succeed through a customer-service fo-
cus approach which will significantly improve communication, outreach, education and streamlining busi-
ness touch-points for small and micro businesses. 
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2016 Accomplishments

Investment in programs that empower victims of do-
mestic violence presents a significant opportunity for 
social impact. For that reason, I co--authored an 
amendment to allocate $150,000 to fund programs re-
lated to domestic violence prevention with the goal of 
serving families that have experienced domestic vio-
lence, prioritizing those with very young children, young 
adolescent males and non-English speaking families. 

Preventing Domestic Violence 
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I am a firm believer in building community infrastruc-
ture as an avenue for alleviating poverty and reducing 
risks that our youth are facing. With that goal, I have 
worked to establish an urban 4H Club in Ward 6, a cul-
turally appropriate educational after-school and sum-
mer programming that supports youth education and 
leadership development through a model of social inclu-
sion. This program has been extremely successful last 
year and I am glad that we are continuing to fund it dur-
ing 2017. 

4-H Stem Program 
 

 
 
 

Jobs provide hope to our youth and are absolutely 
essential in improving the lives of any community. 
The  Cedar Riverside Opportunity Center is a one-
stop shop to access educational and workforce re-
sources that provide direct access to skill building 
opportunities leading to well-paying jobs. I have 
helped secure funding on the  2017 budget for the 
Opportunity Center for operational purposes to 
support staffing and youth entrepreneurship. 

Cedar Riverside Opportunity Center  
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